
 

World Veterinary Environmental Alliance - Volunteer Agreement  

 

Welcome! 

We're thrilled you'd like to volunteer with the World Veterinary Environmental Alliance (WVEA). WVEA is an 
initiative of Veterinarians for Climate Action Ltd (VfCA), (ABN 16 636 944 191), an ACNC registered charity in 
Australia.  

There is so much exciting and impactful work to be done. With your help, we'll achieve a lot together. 

Volunteers play a vital role at WVEA and VfCA - all our achievements would not be possible without them. 
Those who've joined us as volunteers bring a positive enthusiasm and have made great friends along the way. 

This Agreement starts your journey - showing you what volunteering with us looks like, explaining what you 
can expect from us and what we ask of you. We're here to support you. 

At the end, please sign this to acknowledge you've read and understood it. If you have any questions, please 
get in touch at hello@worldvetalliance.org  

WVEA may, over time, evolve into an independent global organisation, facilitating the veterinary profession to 
act locally, and collaborate globally, on climate, sustainability and biodiversity.  

 

DEFINITIONS 

In this Agreement: 

"VfCA," "we," "us," or "our" means Veterinarians for Climate Action Ltd (ACN 16 636 944 191) a company 
limited by guarantee registered in Australia, and includes the World Veterinary Environmental Alliance (WVEA) 
as an initiative of VfCA. 

"You," "your," or "volunteer" means the individual signing this Agreement who wishes to volunteer with VfCA. 

"Agreement" means this Volunteer Agreement, including any amendments or updates made from time to 
time. 

"Confidential Information" has the meaning given in Section 7. 

"Intellectual Property" includes all intellectual property rights such as copyright, trademarks, patents, designs, 
trade secrets, know-how, and any other proprietary rights, whether registered or unregistered. 
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IMPORTANT NOTES 

Non-Binding Nature: This Agreement is not intended to be a legally binding contract between us and it may be 
terminated at any time by either you or us. Neither of us intends any employment relationship to be created by 
the entering into or signing of this agreement either now or at any time in the future. 

Local Law Compliance: While this Agreement is governed by Queensland law, you remain subject to the laws 
of your jurisdiction. Where local laws conflict with any provision of this Agreement, your local laws will take 
precedence. If you have concerns about any provision conflicting with your local laws, please contact us at 
ceo@vfca.org.au. 

Severability: If any provision of this Agreement is found to be invalid or unenforceable in your jurisdiction, the 
remaining provisions will continue to apply to the fullest extent possible. 

 

1.​You are a volunteer 

This is a volunteer position. This means that you are not an employee of, or contractor to Vets for Climate 

Action and, if you agree to help us, you perform all duties on a voluntary basis and you will not receive 

remuneration or payment for your work, other than reasonable reimbursement of expenses where applicable 

(see Section 5). 

2.​What you can expect when volunteering with WVEA 

We value our volunteers and we will work hard to provide you with: 

●​ a role that best suits your skills, interests and available time 

●​ access to our Strategic Plan and key organisational documents upon request 

●​ a safe, healthy and harassment-free environment in which to perform your role 

●​ respect for your privacy, including compliance with applicable data protection laws in your jurisdiction 

●​ Our deepest thanks. Volunteers are the engine that drives us and we'll always show our appreciation. 

3.​What WVEA asks of you 

We ask that you: 

●​ support WVEA's aims and objectives  

●​ participate in all relevant induction and training programs 

●​ only undertake duties you are authorized to perform and always operate under the direction and 
supervision of nominated staff and follow reasonable directions and instructions 
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●​ understand and comply with WVEA's policies and procedures, to the extent they are consistent with 
applicable laws in your jurisdiction 

●​ remain non-partisan in your capacity as a WVEA volunteer. You can advocate for policy change 
however it is important to avoid direct or indirect support of any political party or politician. This 
includes: publicly endorsing candidates, using WVEA or VfCA resources for partisan activities, or 
representing WVEA or VfCA at partisan political events 

●​ comply with all applicable laws and regulations in your jurisdiction 

●​ notify your supervisor or another member of staff of any health and safety issues or potentially 
hazardous situations that may pose a risk to you or others and report any accidents or incidents 

●​ use any property or equipment given to you in your role safely and only for the purpose of the role and 
return it to us when you finish your volunteer role 

●​ seek and obtain Board or staff approval before speaking publicly on behalf of WVEA (e.g. to media, at 
conferences, or in official capacity) 

●​ let us know if you wish to change the nature of your contribution or if anything arises that makes you 
unsuitable or unable to legally carry out your volunteer role 

●​ provide emergency contact information and notify us of any changes 

4.​Health and safety 

At WVEA, volunteer safety, and the safety of everyone who is involved with WVEA, is a priority. 

For all volunteers (including international): We ask that you: 

●​ take reasonable care for your own health and safety; 

●​ take reasonable care for the health and safety of others; 

●​ comply with any reasonable instruction by WVEA; 

●​ comply with all health and safety laws and regulations applicable in your jurisdiction; 

●​ let VfCA know of any concerns you may have about safety and/or fitness in undertaking your role; and 

●​ cooperate with any reasonable policies and procedures of WVEA. 

However, please do not hesitate to talk to us at any time if you have any health and safety concerns. 

5.​Volunteer expenses and other benefits 

 Expense reimbursement is not available for volunteers based outside Australia. You acknowledge that you are 
volunteering on the understanding that you will cover your own expenses. 

Should you receive any other benefits as part of your volunteering role (eg: training, free digital resources, 
event entry), it is on a gratuitous basis at the discretion of VfCA and is not payment in lieu of salary. 



 

6.​Insurance 

IMPORTANT - INTERNATIONAL VOLUNTEERS READ CAREFULLY: 

For Australian volunteers: We are committed to providing adequate insurance cover for volunteers whilst 
carrying out their volunteering roles that have been approved and authorised by us. VfCA has the following 
insurance policies: 

●​ Voluntary Workers Group Personal Accident Insurance 

●​ Not-for-Profit General and Products Liability Insurance Policy 

●​ Protector/Association Liability Insurance Policy 

For international volunteers: VfCA's insurance policies do not extend coverage to volunteers based outside 
Australia. You acknowledge and accept that: 

●​ You are not covered by VfCA's insurance policies; 

●​ You volunteer entirely at your own risk; 

●​ You are responsible for ensuring you have appropriate insurance coverage in your jurisdiction if 

desired; 

●​ VfCA strongly recommends you consult with local insurance providers about coverage options; and  

●​ You should consult with local insurance providers about coverage options 

For all volunteers: VfCA and our volunteers are not covered by insurance for any claims arising from any rally, 
demonstration, protest, march, or similar public assembly, regardless of location. This includes but is not 
limited to climate strikes, protests, or other activist activities not directly authorised by VfCA staff. 

7.​Confidential information and data protection 

As a volunteer, you may be given access to VfCA's confidential information to assist you with your role. 

Confidential Information includes any information (in any form) belonging to VfCA that might reasonably be 
expected to be confidential, including but not limited to: employee information, member/supporter lists, 
donor lists and information, business plans, strategies, financial information, intellectual property, and future 
plans that are not publicly available. 

Your obligations: 

●​ Only use or disclose confidential information in the proper discharge of your volunteer tasks 

●​ Not disclose confidential information after your volunteering period ends 

●​ Not use confidential information for personal benefit or to VfCA's detriment 

●​ Comply with applicable data protection laws in your jurisdiction (including General Data Protection 

Regulation (GDPR) if you are in the EU/UK) 

Data Protection Rights: If you are subject to data protection laws (such as GDPR), you have rights regarding 
your personal data. Please see our Privacy Policy or contact ceo@vfca.org.au for more information. 
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The terms of this section continue after this Agreement ends and are subject to applicable data protection laws 
in your jurisdiction. 

8.​Intellectual Property 

General Principle: Any intellectual property you create in the course of your volunteer work with VfCA should 
benefit VfCA's mission. 

For volunteers in jurisdictions where IP assignment is legally permissible: You agree to assign all intellectual 
property rights (including copyright) in materials you create relating to your volunteer services to VfCA, subject 
to applicable laws in your jurisdiction. 

For volunteers in jurisdictions with restrictions on IP assignment: You grant VfCA a perpetual, royalty-free, 
worldwide license to use, modify, and distribute any intellectual property you create in the course of your 
volunteer work. 

Moral Rights: Where applicable law grants you moral rights that cannot be assigned, you agree not to exercise 
these rights in a way that would harm VfCA's mission or reputation. 

Pre-existing IP: This clause does not apply to intellectual property you owned before volunteering or that you 
develop independently of your volunteer work. 

Note: IP laws vary significantly by jurisdiction. If you have concerns about intellectual property rights, please 
seek local legal advice or contact us at ceo@vfca.org.au  

The terms of this section continue after this Agreement ends. 

9.​Conflict of Interest 
You agree to notify VfCA of any conflicts of interest as soon as they arise and not to participate in any VfCA 
activity if directed by the Board or staff. 

Definition: A conflict of interest occurs when your personal interests conflict with your responsibility to act in 
the best interests of VfCA. This includes interests of family, friends, or other organizations you're involved with. 

Examples include: 

●​ Membership in political parties (while maintaining non-partisan stance as required) 

●​ Employment by organizations whose interests may conflict with VfCA's mission 

●​ Personal financial interests that could be affected by VfCA's work 

●​ Close personal relationships with individuals or organizations VfCA works with 

Conflicts of interest are common and won't necessarily prevent you from volunteering, as long as they are 
openly and effectively managed. 

10.​ Consent to use photographs and images 
You consent to VfCA taking photographs and video footage of you carrying out volunteer work (including 
through video calls and virtual events) and using such images for marketing and promotion of VfCA. This may 
include printed and digital marketing, including social media platforms. 
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Your rights: You may withdraw this consent at any time by emailing ceo@vfca.org.au. In some jurisdictions, you 
may have additional rights regarding use of your image - please contact us if you have concerns. 

11.​ Governing Law and Jurisdiction 
This Agreement is governed by the laws of Queensland, Australia. However, we acknowledge that: 

●​ International volunteers are subject to the laws of their own jurisdiction 

●​ Nothing in this Agreement is intended to require you to act contrary to applicable laws in your location 

●​ Where local laws conflict with this Agreement, local laws take precedence 

●​ You may seek local legal advice if you have concerns about any provision 

12.​ Termination and dispute resolution 

Either party may terminate this Agreement at any time with reasonable notice. Upon termination: 

●​ You must return any VfCA property or equipment 

●​ Confidentiality and IP obligations continue 

●​ We will work together to ensure smooth transition of any ongoing work 

If disputes arise, we encourage informal resolution through discussion. If this fails, any formal disputes will be 
handled according to the laws of your jurisdiction. 

 

Volunteer Confirmation 

I confirm that: 

●​ I have read and understood this Agreement 

●​ My role at VfCA is a volunteer (unpaid) position 

●​ I am offering my time, skills and resources because I support the aims of VfCA 

●​ This Volunteer Agreement may be cancelled at any time by either myself or VfCA 

●​ I have had the opportunity to ask questions or seek clarifications before signing 

●​ I understand my obligations regarding confidentiality and intellectual property 

●​ For international volunteers: I understand that VfCA's insurance does not cover me and I am 
volunteering at my own risk 

●​ For international volunteers: I understand that expense reimbursement is not available to me 

●​ For all volunteers: I understand that insurance does not cover participation in rallies, demonstrations, 
protests or similar assemblies 

●​ I have considered whether any provisions might conflict with laws in my jurisdiction and have sought 
advice if needed 
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Volunteer Information 
 

Personal Details  

First Name:  

Last Name:  

Email:  

Mobile phone: 
(incl country code) 

 

State/Province:  

Country:  

Postal/Zip Code:  

WhatsApp Number/Handle:  
 

 

Volunteer Details  

Preferred communication method: ☐ Email    ☐ Phone    ☐ Text    ☐ Other: ________ 

Do you have any concerns about 
provisions in this Agreement conflicting 
with local laws? 

☐ Yes      ☐ No 

If yes, please specify:  
 
 

 

Name:  

Signature:  
 

Date:  
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